Mobility Strategies and Career Outcomes: A Longitudinal Study of MBAs
This research examines the impact of work- and non-work-related mobility on salary, promotions, job satisfaction, and organizational commitment among 671 male and female managers over a 7-year period. Results indicated that those with frequent lateral moves had significant gain in salary increases compared to those who did not move. In addition, frequent lateral moves had a negative impact on work-related attitudes, specifically overall job satisfaction and organizational commitment. Implications of these findings for career strategies and future research are discussed.